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The Icelandic labor market

Access to the labor market

Iceland is a member state of the EEA, the European Economic Area; hence citizens of EU
member states are authorized to come to Iceland in search of employment and to
become employees of Icelandic undertakings without a special work permit'. They need,
nevertheless, to apply for a residence permit with the Icelandic Directorate of
Immigration at the latest when a three-month working period in Iceland is completed.
Citizens of other states are not authorized to work in Iceland without work or residence
permits unless the exemption provisions of law allow it.

Until T May 2009, employers must notify the Directorate of Labor about the employment
of citizens of Estonia, Latvia, Lithuania, Poland, Slovakia, Slovenia, the Czech Republic or
Hungary. The notification shall state the name of the employer, the national ID number
and address, together with the name of the foreign person, his/her national ID number
and address in Iceland. Additionally, the notification shall be accompanied by an
employment contract that guarantees wages to the foreign person and the other terms
of employment according to Icelandic law and wage agreements. The notification shall
have been received by the Directorate of Labor within 10 days from employment.

Wage terms of foreign employees and control of them

According to Icelandic law, wages and other terms of employment as negotiated by

the social partners shall be minimum wages irrespective of gender, nationality or
employment period for all employees in the relevant field of work in the area covered by
the agreement. This also applies to all employees of employers who are outside of the
organizations of employers or have not themselves entered into collective agreements
with trade unions. The agreements of individual employees and employers on worse
terms of employment than stated in the collective agreements are invalid and not
binding for the employee.

1 Citizens of Bulgaria and Romania, however, need work permits to work in Iceland. This rule is in effect at least
until 1 January 2009.
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islenskur vinnumarkadur

Adgangur ad vinnumarkadnum

island & adild ad EES, Evrépska efnahagssveedinu, og er pvi rikisborgurum fré rikjum ESB
heimilt ad koma til slands i atvinnuleit og rada sig til starfa hja islenskum fyrirtaekjum an
sérstaks atvinnuleyfis.! Peir purfa pé ad saekja um dvalarleyfi til Utlendingastofnunar i
sidasta lagi pegar priggja manada starfstima hér & landi er nd. Rikisborgurum annarra
rikja er 6heimilt ad starfa hér a landi an atvinnu- og dvalarleyfa, nema undanpaguakvaedi
laga heimili.

Fram til 1. mai 2009 ber atvinnurekendum ad tilkynna til Vinnumalastofnunar um
rddningu rikisborgara Eistlands, Lettlands, Lithdens, Péllands, Slévakiu, Sléveniu,
Tékklands eda Ungverjalands til starfa. I tilkynningunni skal koma fram nafn
atvinnurekanda, kennitala og heimilisfang dsamt nafni utlendingsins, kennitolu og
adsetri hans hér a landi. Enn fremur skal fylgja tilkynningunni rddningarsamningur
sem tryggi Utlendingnum laun og dnnur starfskjor samkvaemt islenskum l6gum og
kjarasamningum. Tilkynningin skal berast Vinnumalastofnun innan tiu virkra daga fra
radningu.

Launakjor erlendra starfsmanna og eftirlit med peim

Samkvaemt islenskum 16gum skulu laun og dnnur starfskjor, sem adildarsamtok
vinnumarkadarins semja um, vera ldagmarkskjor, 6had kyni, pjéderni eda radningartima
fyrir alla launamenn i viskomandi starfsgrein & svaedi pvi er samningurinn tekur til.

A pad einnig vid um launamenn hja atvinnurekendum sem standa utan samtaka
atvinnurekenda eda hafa ekki sjlfir gert kjarasamninga vid stéttarféldg. Samningar
einstakra launamanna og atvinnurekenda um lakari kjor en hinir almennu
kjarasamningar akveda eru 6gildir og ekki bindandi fyrir starfsmann.

1 Rikisborgarar Bulgariu og Rimeniu purfa pé atvinnuleyfi til ad rada sig til starfa a [slandi og gildir st regla a.m.k.
til 1. januar 2009.



Special rules apply about foreign employees who are sent to Iceland under the auspices
of foreign undertakings in connection with the provision of service. They have an
employment relationship with the foreign undertaking; however, have rights according
to Icelandic collective agreements regarding minimum pay and other terms of
employment, and the rights to vacation and vacation pay. Additionally, the rules on
maximum work time and minimum rest should be abided by. The law stipulates their
right to pay in sick or accident situations and to accident insurance.

Itis the role of the unions’ shop stewards at the workplace to see to it that the collective
agreements that have been made are honored in respect of foreign workers. If there
exists grounds of suspicion on breach of rights towards a foreign employee, the shop
steward has the right to go through documents about the wages and other employment
terms of the employee. If there is no shop steward at the workplace a representative of
the relevant trade union has the same authorizations as the shop steward to go through
documents.

If suspicion arises on breach of rights the appropriate step is to seek the assistance of the
shop steward at the workplace who investigates the matter and demands rectification.
If there is no shop steward at the workplace the appropriate step is to contact the trade
union operating in the area of the relevant field of work and seek assistance.

This booklet is intended to assist foreign employees to know the rights and terms of
employment on the Icelandic labor market. The employment terms of store and office
workers are not addressed herein.

Wages and other wage factors

Minimum wages

All employers in Iceland should abide by the provisions of the collective agreements on
minimum wages. The minimum wages are first and foremost determined on grounds of
the nature of the work, seniority and education.

Example of the minimum pay of a 22-year old general worker (2008):

Cleaning ISK 140.905
Fish processing ISK 145.814
Construction work ISK 147.500
Machine operators ISK 154.500

The minimum wages of carpenters/painters/plumbers with journeyman'’s diploma:
ISK 207.555

The minimum wages of electricians with journeyman’s diploma:
ISK 210.474

The minimum wages cf. the collective agreements, are based on full day work, 40 hours
per week. Overtime is paid for work in excess of this.



Sérreglur gilda um erlenda starfsmenn sem sendir eru til islands 4 vegum erlendra
fyrirtaekja i tengslum vid veitingu pjénustu. beir eru i rddningarsambandi vid erlenda
fyrirtaekid en eiga eftir sem adur rétt skv. islenskum kjarasamningum hvad vardar
lagmarkslaun og adra launapeetti, yfirvinnugreidslur og réttindi til orlofs og orlofslauna.
Einnig ber ad virda reglur um hamarksvinnutima og lagmarkshvildartima. [ l6gum er
kvedid & um rétt peirra til launa i veikinda- og slysafellum og til slysatrygginga.

bad er hlutverk trinadarmanna stéttarfélaga a vinnustad ad gaeta pess ad gerdir
kjarasamningar séu haldnir gagnvart starfsfélki. Sé rékstuddur grunur um ad brotinn sé
réttur gagnvart erlendum starfsmanni hefur trinadarmadur rétt & ad yfirfara gégn um
laun eda 6nnur starfskjor starfsmanns. Sé ekki trinadarmadur & vinnustad hefur fulltrui
vidkomandi stéttarfélags somu heimildir og trdnadarmadur til ad yfirfara gdgn.

Ef grunur vaknar um brot er rétt ad leita lidsinnis trinadarmanns a vinnustad sem kannar
malid og krefst Urbota. Ef trinadarmadur er ekki & vinnustad er rétt ad hafa samband vid

stéttarfélag sem starfar & svaedinu i vidkomandi starfsgrein og éska adstodar.

Baeklingi pessum er atlad ad adstoda erlenda starfsmenn vid ad pekkja réttindi og kjor a
islenskum vinnumarkadi. Hér er ekki fjallad um kjor afgreidslu- og skrifstofufolk.

Laun og adrir launapeettir
Lagmarkslaun
Ollum atvinnurekendum 4 islandi ber ad virda akveedi kjarasamninga um lagmarkslaun.

Lagmarkslaun radast fyrst og fremst af edli starfs, starfsaldri og menntun.

Daemi um lagmarkslaun 22 ara verkamanns (2008):

Raestingar kr. 140.905
Fiskvinnsla kr. 145.814
Byggingarvinna kr. 147.500
Teekjastjorn kr. 154.500

Lagmarkslaun trésmida/murara/malara/pipara med sveinsprof
kr. 207.555

Lagmarkslaun rafidonadarmanna med sveinsprof
kr.210.474

Lagmarkslaun skv. kjarasamningum midast vid fulla dagvinnu, 40 kist. & viku.
Fyrir vinnu umfram pad er greitt yfirvinnukaup.



The wage scales of the collective agreements are subject to annual changes, 1 March
2009 and 1 January 2010, unless the agreements are cancelled in which instance the
cancellation takes effect on 1 March 2009. Hence, information must be sought with the
relevant trade union about the wage scales in effect.

Earned rights because of work abroad

Foreign employees in Iceland as well as Icelanders who have worked abroad bring with
them their employment period in respect of the rights in the collective agreements that
relate to the employment period in the relevant field of work, provided the work abroad
is deemed as being comparable.

Upon employment, employees shall prove their employment period abroad by means
of a certificate from their previous employer or in another equally provable manner, not
later than inside of three months from the date of employment.

December and vacation supplements

Employees who are employed during the first week of December or have held
consecutive employment with the same employer for 12 weeks over the last 12 months
have the right to a December supplement, proporationally based on the employment
period in the calendar year. The December supplement shall be paid not later than

15 December. Subject to an agreement with the employees, it is permissible for the
accounting period being from 1 December through 30 December annually instead of the
calendar year. The December supplement in 2008 is ISK 44,100. The supplement in 2009
is ISK 45,600 and ISK 46,800 in 2010.

Employees who are employed at the turn of the months April/May or have worked at

least 12 weeks during the vacation year (i.e. during the period 1 May to 30 April) have the
right to a vacation supplement, proportionally based on their employment period in the
vacation year, which is then ending. The payable vacation supplement in the summer of
2008 is ISK 24,300. The vacation supplement in 2009 is ISK 25,200 and ISK 25,800 in 2010.

Part-time employees have the right to proportional supplements.

Regular day-work pay

The regular day-work pay can either be monthly pay or hourly pay. When monthly wages
are paid for day-work, the employee receives the agreed monthly pay, irrespective of the
number of workdays (Mondays-Fridays) during the month.

The hourly pay for day work is found by dividing the monthly pay by 173.33. The paid
wages every month are determined by the number of day-work hours in the relevant
month. If the monthly pay of a construction worker amounts to ISK 147.500, for example,
his hourly pay for regular day work is ISK 850,98. The hourly pay of workers at restaurants
and hotels is found by dividing the monthly pay by 172.

Overtime and major-holiday pay
Overtime pay shall be paid for work in excess of 8 hours per day and 40 hours per week. Over-
time is paid at an hourly rate equaling 1.0385% of the monthly wages for regular day work.



Kauptaxtar kjarasamninga taka drlegum breytingum, 1. mars 2009 og 1. jantar 2010.
nema kjarasamningnum verdi sagt upp og tekur uppsdgnin pa gildi 1. mars 2009
bvi parf ad leita upplysinga hja hlutadeigandi stéttarfélagi um gildandi kauptaxta.

Aunnin réttindi vegna starfa erlendis

Erlendir starfsmenn hér & landi svo og peir Islendingar sem starfad hafa erlendis flytja
med sér dunnin starfstima gagnvart réttindum kjarasamninga sem tengd eru starfstima i
starfsgrein, enda verdi starfid erlendis talid sambaerilegt.

Starfsmenn skulu vid rddningu faera sénnur & starfstima sinn med vottordi fyrrum
vinnuveitanda eda 63rum jafn sannanlegum heetti og i sidasta lagi innan priggja manada
fré radningu.

Desember- og orlofsuppboét

beir sem eru i starfi i fyrstu viku desember eda hafa verid samfellt i starfi hja sama
atvinnurekanda i 12 vikur a sidustu 12 manudum eiga rétt 4 desemberuppbot,
hlutfallslega m.v. starfstima & almanaksarinu. Desemberuppbét greidist eigi sidar

en 15. desember.

Heimilt er med samkomulagi vid starfsmann ad uppgjorstimabil sé fra 1. desember til
30. névember &r hvert i stad almanaksars. Desemberuppbot arid 2008 er kr. 44.100.
Arid 2009 er hin kr. 45.600 og kr. 46.800 &rid 2010.

beir sem eru i starfi um manadarmatin april/mai eda na pvi ad hafa vinna a.m.k. 12 vikur
& orlofsari (p.e. & timabilinu fra 1. mai til 30. april) eiga rétt & orlofsuppbdt, hlutfallslega
midad vid starfstima & orlofsarinu sem pa er ad ljuka. Orlofsuppbot til greidslu sumarid
2008 er kr. 24.300. Orlofsuppbodt arid 2009 er kr. 25.200 og kr. 25.800 &rid 2010.

Starfsfélk i hlutastarfi a rétt & hlutfallslegum uppbdtum.

Dagvinnukaup

Dagvinnukaup getur hvort heldur verid manadarkaup eda timakaup. Pegar greitt er
manadarkaup fyrir dagvinnu pa faer starfsmadur greitt umsamid manadarkaup, 6had
fiolda vinnudaga (manudaga - fostudaga) i manudinum.

Timakaup i dagvinnu er fundid med pvi ad deila med 173,33 i ménadarlaunin.

Greidd laun i hverjum manudi rddast pa af fjolda dagvinnustunda i vidkomandi manudi.
Ef ménadarlaun byggingaverkamanns eru t.d. 147.500 p4d er timakaup i dagvinnu

kr. 850,98. Timakaup starfsfolks i veitinga- og gistihtisum faest med pvi ad deila med

172 i manadarlaunin.

Yfirvinnukaup og stérhatidarkaup
Fyrir vinnu umfram 8 stundir & dag og 40 klst. & viku skal greida yfirvinnukaup. Yfirvinna
greidist med timakaupi sem samsvarar 1,0385% af manadarlaunum fyrir dagvinnu.



Work on major holidays shall be paid with an hourly pay equaling 1.375% of the monthly
wages for regular day work.

If the monthly wages of a construction worker amount to ISK 147.500, for example, the
hourly overtime pay is ISK 1.531,79 and the hourly pay for work on major holidays is ISK
2.028,13.

Payment of wages and payslips

The employment contract shall state whether the wages are paid monthly, weekly or
every two weeks. If the wages are paid monthly, the payday shall be the first regular
weekday of the next month. When the wages are paid weekly (40 regular day-work
hours) or every other week (80 regular day-work hours), the payday shall be on Thursday
or Friday, for work carried out until the weekend before the payday.

Working hours, rest periods, and meal and coffee breaks

Working hours

Regular day work is carried out on Mondays through Friday, 8 hours per day (40 hours
per week). The regular day-work period begins at 07:00 hours; however, the end of the
day work varies, depending on the collective agreements. General workers’ day work
ends at 17:00 hours, whereas skilled workers’ day work generally ends at 18:00 hours.
The employee and the employer negotiate when the regular day work shall be carried
out during this period.

Overtime begins when the employee has worked 7 hours and 25 minutes regular work
time (8-hour workday minus 35 minutes coffee break).

Work outside of the regular day-work period is paid with overtime pay except in
instances of shift work. Paying regular day-work pay for overtime is not permitted even
though the employee did not work his/her full 8 hours as day work.

Rest period

The working hours shall be arranged such that the employee receives at least 11 hours of
consecutive rest every day. If the employee is especially requested to come to work
before the 11 hours of rest have been reached, the employee is entitled to additional rest
of 1.5 hours for every hour by which his/her rest is reduced. The employee shall receive
at least one weekly day off; however, it is permitted to negotiate with the employee to
postpone the weekly day off such that in its place the employee receives two
consecutive days off over two weeks, for example, Saturday and Sunday.

Meal and coffee breaks

The lunch break is 1 hour and is not considered as a working hour (unpaid). According to
the collective agreement of skilled workers, the lunch break on weekends is considered
as worked time. The coffee breaks are 35 minutes per day and are paid as worked time.
Overtime shall be paid if the lunch or coffee break is worked.



Vinna a stérhatidardogum greidist med timakaupi sem samsvarar 1,375% af
manadarlaunum fyrir dagvinnu.

Ef manadarlaun byggingaverkamanns eru t.d. 147.500 p4d er timakaup i yfirvinnu
kr. 1.531,79 og timakaup i stérhatidarvinnu kr. 2.028,13.

Kaupgreidslur og launasedlar

Tilgreina skal i rddningarsamningi hvort laun séu greidd méanadarlega, vikulega eda &
tveggja vikna fresti. Ef laun eru greidd méanadarlega skal greida ut fyrsta virkan dag
naesta manadar & eftir. Pegar laun eru greidd ut vikulega (40 dagvinnustundir) eda a
tveggja vikna fresti (80 dagvinnustundir) skal greida ut a fimmtudegi eda fostudegi fram
ad naestu helgi & undan utborgunardegi.

Med hverri launautborgun skal fylgja launasedill. A launasedli skal sundurlida greidslur,
m.a. i dagvinnu, yfirvinnu og stérhatidarvinnu. Einnig skal allur fradrattur sundurlidadur.

Vinnutimi, hvildartimi og neysluhlé

Vinnutimi

Dagvinna er unnin manudaga til féstudaga, 8 kist. & dag (40 klst. & viku).
Dagvinnutimabil hefst kl. 07:00 en mismunandi er eftir kjarasamningum hvenaer pvi
lykur. Hja verkafélki lykur pvi kl. 17:00 en hja idnadarménnum almennt kl. 18:00.
Starfsmadur og vinnuveitandi semja um hvernaer & pessu timabili dagvinnu er skilad.

Yfirvinna hefst pegar starfsmadur hefur unnid 7 klst. og 25 min. virkan vinnutima
(8 klst. vinnudagur ad fradregnum 35 min. i kaffihlé).

Vinna utan dagvinnutimabils er greidd med yfirvinnukaupi, nema pegar um vaktavinnu
er ad raeda. Ekki er heimilt ad greida dagvinnukaup & yfirvinnutimabili, jafnvel pott
starfsmadur hafi ekki skilad fullum 8 klst. i dagvinnu.

Hvildartimi

Vinnutima skal haga pannig ad starfsmadur fai a.m.k. 11 klst. samfellda hvild & sélarhring.
Sé starfsmadur sérstaklega bedinn ad meeta til vinnu adur en 11 kist. hvild er néd ber
honum uppbétarhvild sem nemur 1%z kist. fyrir hverja klst. sem hvildin skerdist.
Starfsmadur skal hafa a.m.k. einn vikulegan fridag en heimilt er ad semja vid hann um ad
fresta vikulegum fridegi pannig ad pess i stad komi tveir samfelldir fridagar & tveimur
vikum, t.d. laugardag og sunnudag.

Matar- og kaffihlé

Hadegismatartimi er 1 klst. og telst hann ekki til vinnutima (6launadur).

[ kjarasamningum idnadarmanna telst hadegismatartimi um helgar pé til vinnutima.
Kaffitimar eru 35 min. & dag og greidast sem vinnutimi. Ef unnid er i hddegismatartima
eda kaffitimum skal pad greitt sem yfirvinna.



Negotiating shorter meal or coffee breaks is permissible in which instance overtime
begins earlier as per the said break.

Shift work

Most collective agreements contain an authorization on shift work applying to a part or
all employees of a company. A shift differential is paid for work carried out during the
period from 16:00 hours (from 17:00 hours at restaurants and hotels) to 08:00 hours and
on weekends. Overtime is paid for work in excess of 40 hours average per week as shift
work.

Day-work employees do not work on holidays unless this has been agreed upon
between the employee and the employer. If a holiday falls on a Monday through Friday,
the employee shall be paid wages even though work is not carried out. A total of 8 hours
are paid at the employee’s regular day-work pay. Overtime is not paid. General workers,
however, do not have the right to pay on holidays until one month after their
consecutive work with the same employer or in the same field of work.

If work is carried out on holidays that fall on Mondays through Fridays, overtime or
major-holiday pay shall be paid in addition to the regular day-work pay.

Overtime is paid for work on: Maundy Thursday, the Second Day of Easter, the First Day
of Summer, 1 May, Ascension Day, the Second Day of Whit Sunday, the Banking Holiday
(first Monday in August) and the Second Day of Christmas.

Major-holiday pay is paid for work on: New Year’s Day, Good Friday, Easter Day, Whit
Sunday, 17 June (the national day of Iceland), Christmas Day and Christmas Eve and New
Year’s eve after 12:00 noon.

Other rules apply to shift work.

Vacation

Minimum vacation

Differentiation must be made between the vacation days the employee earns with his/
her work on the labor market, on the one hand, and the vacation pay every employer
pays in addition to the wages for work, on the other hand.

Vacation days

An employee who has worked a full vacation year, from 1 May to 30 April, has the right to
24 days vacation. It makes no difference whether the employee has changed employers
during the period. Those who have worked a shorter period of time have the right to
proportional vacation days in which instance the focus is on the employee earning two
vacation days for every worked month.

When the employee takes his/her vacation, Saturdays, Sundays and holidays are not
counted as vacation days.



Heimilt ad semja um styttri matarhlé og kaffihlé og hefst yfirvinna pa fyrr sem pvi
nemur.

Vaktavinna

[ flestum kjarasamningum er heimild til ad vinna 4 véktum sem nai til hluta eda allra
starfsmanna fyrirtaekisins. Greitt er vaktaalag fyrir vinnu a timabilinu fra kl. 16:00

(fra kl. 17.00 & veitinga- og gistihtisum) til kl. 08:00 ad morgni og um helgar. Fyrir vinnu
umfram 40 stundir ad medaltali i vaktavinnu a viku er greitt yfirvinnukaup.

Helgidagar

Dagvinnumenn vinna ekki & helgiddgum nema um pad hafi verid samid milli starfs-
manns og vinnuveitanda. Ef helgidagur fellur & ménudag til féstudag ber ad greida
starfsmanni laun, pott ekki sé unnid. Greiddar eru 8 stundir & dagvinnukaupi
starfsmanns. Yfirvinna er ekki greidd. Verkamenn eiga p6 ekki rétt & launum &
helgidogum fyrr en eftir eins manadar samfellt starf hjd sama atvinnurekanda eda

i somu starfsgrein.

Ef unnid er & helgidégum, sem falla @ ménudaga til féstudaga, skal greida yfirvinnukaup
eda stérhatidarkaup til vidbotar vid dagvinnukaupid.

Yfirvinnukaup er greitt fyrir vinnu &: Skirdag, annan i paskum, sumardaginn fyrsta, 1. mai,
uppstigningardag, annan i hvitasunnu, fridag verslunarmanna (fyrsta manudag i 4gust)
og annan i jélum.

Stérhatidakaup er greitt fyrir vinnu 4. Nyarsdag, fostudaginn langa, paskadag,
hvitasunnudag, 17. juni (pjédhatidardagur islendinga), jéladag og adfangadag j6la og
gamlarsdag eftir kl. 12:00.

Adrar reglur gilda um vaktavinnu.

Orlof

Lagmarksorlof

Gera verdur greinarmun & orlofsdégum annars vegar, sem starfsmadur dvinnur sér med
starfi & vinnumarkadi, og orlofslaunum hins vegar, sem hver vinnuveitandi greidir til
vidbotar vid laun fyrir vinnu.

Orlofsdagar

Starfsmadur sem unnid hefur fullt orlofsar, fra 1. mai til 30. april, a rétt & 24 daga orlofi.
Ekki skiptir mali pott hann hafi skipt um vinnuveitanda & timabilinu. Peir sem unnid hafa
skemur eiga rétt  hlutfalli og er pa midad vid ad starfsmadur dvinni sér tvo orlofsdaga
fyrir hvern unninn manud.

begar starfsmadur fer i orlof teljast laugardagar, sunnudagar og helgidagar ekki sem
orlofsdagar.



Vacation pay

Through his/her work with the employer, the employee earns the right to pay during
vacation. The vacation pay is stated on the payslip of the employee. The minimum
vacation pay is 10.17% of all wages. This equals pay for 24 days.

Wages during vacation is paid by different means:

e The employer withholds the vacation pay and pays it when the employee goes on
vacation in the next vacation year. Upon every payment of wages the employer
divides the vacation pay by the employee’s regular day-work hourly pay; thus
calculating how may day-work hours the vacation pay amounts to. The employee
accumulates such hours throughout the vacation year. When the employee goes on
vacation in the following vacation year, the total number of these hours is
calculated and multiplied by the day-work hourly pay in effect at such time.

The amount thus found is paid the employee less taxes and other charges.

e Thevacation pay (less tax and other charges) is deposited into a vacation account,
which is a special bank account in the name of the employee. The employee may
withdraw his/her balance for the past vacation year after 15 May every year.

*  Employees earning fixed monthly wages for day work maintain their pay when they
go on vacation. Vacation pay on overtime, bonus payments or other extra payments
are deposited into the vacation account.

Additional vacation

The collective agreements stipulate additional vacation, i.e. more vacation days and
higher vacation pay than the minimum vacation. Employees may, on grounds of their
employment period with the relevant employer or in the relevant field of work, earn a
25-29 days vacation right. In such an instance the vacation pay is from 10.64% to 12.55%.
Effective as of 1 May 2010 this right increases to 30 days after 10 years of employment
with the same employer and the vacation pay will become 13.04%.

Decision and notification

The employer decides after consultation with the employees when vacation is to be taken.
He shall meet their requests for vacation time to the extent possible in respect of the
operation. When the employer has completed checking the wishes of the employees, he/
she shall announce as soon as possible, at the latest one month before the beginning of
vacation, when the vacation shall begin unless special circumstances prevent this.

lliness during vacation

If iliness prevents the employee from taking vacation at the time designated by the
employer, the employee has the right to vacation outside of the summer vacation
period, however, not later than the employee’s vacation ending before 31 May of the
following year. The employee has the right to pay during illness in conformity with his/
her earned sick-leave right and the provisions of the collective agreements thereon.

If the employee becomes ill after his/her vacation has begun, his/her supplementary
vacation rights shall be as stated in the collective agreements. If the employee meets the
conditions stated therein, he/she has the right to supplementary vacation equaling the
time the employee was provably ill.



Orlofslaun

Med vinnu hja vinnuveitanda avinnur starfsmadur sér rétt til launa i orlofi. Orlofslaun eru
tilgreind & launasedli starfsmanns og er ldagmarksorlof 10,17% af 6llum launum.

pad jafngildir launum i 24 daga.

Laun i orlofi eru greidd med mismunandi heetti:

e Vinnuveitandi heldur eftir orlofslaununum og greidir pau ut pegar starfsmadur fer
fri & naesta orlofséri. Vid hverja launautborgun deilir vinnuveitandi i orlofslaunin
med dagvinnutimakaupi starfsmannsins. Pannig er fundid ut til hve margra
dagvinnutima orlofslaunin svara. Pessum stundum safnar starfsmadur upp allt
orlofsarid. begar starfsmadur fer i fri & naesta orlofsari er heildarfjoldi pessara stunda
tekinn og margfaldad med pvi dagvinnutimakaupi sem pa gildir. Su fjarhaed er
greidd til starfsmanns, ad fradregnum skottum og 68rum gjoldum.

*  Orlofslaun greidd inn & orlofsreikning, sem er sérstakur bankareikningur & nafni
starfsmanns. Starfsmadur getur nalgast inneign sina, vegna lidins orlofsars, eftir
15. mai ar hvert.

e Starfsmenn & féstum manadarlaunum fyrir dagvinnu halda gjarnan launum pegar
peir fara i orlof. Orlofslaun af yfirvinnu, bénusgreidslum eda 66rum tilfallandi
greidslum eru pé greidd inn & orlofsreikning.

Orlofsauki

[ kjarasamningum er kvedid & um orlofsauka, p.e. fleiri orlofsdaga og heerri orlofslauna en
sem nemur ldagmarksorlofi. Starfsmadur getur & grundvelli starfstima hja hlutadeigandi
atvinnurekanda eda i starfsgreininni dunnid sér 25 — 29 daga orlofsrétt. Orlofslaun eru pa
frd 10,64% til 12,55%. Hinn 1. mai 2010 lengist rétturinn eftir 10 ara starf i sama fyrirtaeki i
30 daga og orlofslaunin verda 13.04%.

Akvérdun og tilkynning

Vinnuveitandi akvedur i samrddi vid starfsmenn hvenaer orlof er veitt. Hann skal verda
vid 6skum peirra um orlofstima ad svo miklu leyti sem unnt er vegna starfseminnar. Ad
lokinni kdnnun & vilja starfsmannsins skal hann tilkynna eins fljétt og unnt er og i sidasta
lagi manudi fyrir byrjun orlofs hvenaer orlof skuli hefjast, nema sérstakar astaedur hamli.

Veikindi i orlofi

Ef starfsmadur getur vegna veikinda ekki farid i orlof & peim tima sem vinnuveitandi
hefur dkvedid a hann rétt 4 orlofi utan sumarorlofstimans, p6 ekki sidar en svo ad orlofi
hans sé lokid fyrir 31. mai naestan 4 eftir. [ veikindum & hann launarétt i samraemi vid
adunninn veikindarétt og dkvaedi kjarasamninga par um.

Ef starfsmadur verdur veikur eftir ad orlof hans er hafid fer um rétt hans til uppbadtar-
orlofs skv. kjarasamningum. Ef hann uppfyllir pau skilyrdi sem par koma fram & hann
rétt & uppbdtarorlofi jafnlangan tima og veikindin sannanlega vorudu.



Differentiation is made as to whether the employee became ill during vacation in Iceland
or abroad. If an employee becomes ill during vacation abroad the requirement is, among
other things that the illness is of such serious nature that it results in hospitalization and
lasts longer than 6 days. The employee shall notify the employer about his/her illness on
the first day of illness.

Sick-leave rights

Employee’s illness and accident

An employee, who becomes incapable to work because of illness or accident, has the
right to wages from his/her employer during the illness. When such right has been fully
exercised the employee may have a right to payments by the sick-fund of the trade union
or a daily allowance from the State Social Security Institute.

The employee’s right to pay by the employer is based on the work time with the relevant
employer. The right of skilled construction workers, however, is based on their worked
time in the field of work.

The employee earns the right to pay for two days for every worked month. The employee
thus has two days after one month of employment, four days after two months of
employment, etc. The right to pay during illness is a total right over a 12-month period
irrespective of the type of illness. When an employee becomes ill the focus is 12 months
back and the paid sick-leave days are deducted from the right the employee has earned
according to the collective agreements.

The length of the sick-leave right is somewhat different between the various collective
agreements.

Workers

*  During the first year of employment with the same employer two days are paid at full pay.

e After one year of employment with the same employer one month is paid at full pay.

e After two years of employment with the same employer one month at full pay is paid
and one month at day-work pay.

e Afterthree years of employment with the same employer one month at full pay is paid
and two months at day-work pay.

e Afterfive years of employment with the same employer one month at full pay is paid
and one month at full day-work pay (i.e. regular day-work pay, bonus and shift
differentials) and two months at regular day-work pay.

Skilled metal workers
e The first six months with the same employer: two days at full pay for every worked
month.

e After six months of consecutive employment with the same employer: one month at
full pay.

e After two years of consecutive employment with the same employer: one month at full
pay and one at day-work pay.



Gerdur er greinarmunur & hvort starfsmadur veikist i orlofi & islandi eda erlendis. Ef
starfsmadur verdur veikur i orlofi erlendis er m.a. gerdi su krafa ad veikindin séu pad
alvarleg ad pau leidi til sjukrahusvistar og standi lengur en 6 sélarhringa. Starfsmadur
skal tilkynna atvinnurekanda um veikindin a fyrsta degi veikinda.

Veikindaréttur

Veikindi starfsmanns og slys

Ef starfsmadur verdur évinnufaer vegna sjukdéms eda slyss & hann rétt & launum fra
sinum vinnuveitanda i veikindum. bPegar sd réttur er fullnyttur getur starfsmadur att rétt
til greidsina fra sjukrasjodi stéttarfélags eda sjukradagpeningum fra Tryggingastofnun
rikisins.

Réttur til launa frd vinnuveitanda byggist a starfstima hja hlutadeigandi vinnuveitanda.
Réttur byggingamanna midast pé vid starfstima i starfsgreininni.

Starfsmadur avinnur sér rétt til launa i tvo daga fyrir hvern unninn manud. Hann a pvi tvo
daga eftir eins manadar starf, fjéra daga eftir tveggja manada starf o.s.frv. Réttur til launa
i veikindum er heildarréttur 4 12 manada timabili, 4n tillits til tegundar veikinda. begar
starfsmadur veikist er pvi litid 12 manudi aftur i timann og greiddir veikindadagar dregnir
fra peim rétti sem starfsmadur hefur dunnid sér samkvaemt kjarasamningum.

Lengd veikindaréttar er nokkud mismunandi milli kjarasamninga:

Verkafolk

e Afyrsta starfséri hja sama vinnuveitanda greidast tveir dagar & fullum launum fyrir
hvern unninn manuad.

e Eftir eins ars starf hja sama vinnuveitanda greidist einn manudur & fullum launum.

e Eftir tveggja ara starf hja sama vinnuveitanda greidist einn manudur & fullum
launum og einn manudur & dagvinnulaunum.

e Eftir priggja ara starf hja sama vinnuveitanda greidist einn manudur a fullum
launum og tveir manudir & dagvinnulaunum.

e Eftir fimm &ra starf hja sama atvinnurekanda greidist einn manudur a fullum launum
og einn manudur med fullu dagvinnukaupi (p.e. dagvinnulaun, bénus og vaktaalog)
og tveir manudir 4 dagvinnulaunum.

Mdlmidnadarmenn

e Fyrstu sex manudina hja sama atvinnurekanda, tveir dagar a fullum launum fyrir
hvern unninn ménuad.

e Eftir sex mdnada samfellt starf hja sama atvinnurekanda, einn manudur & fullum
launum.

e Eftir tveggja dra samfellt starf hja sama atvinnurekanda, einn manudur a fullum
launum og einn & dagvinnulaunum.



e Afterthree years of consecutive employment with the same employer: one month at
full pay and two at day-work pay.

Skilled construction workers

e The first six months in the field of work upon completion of the journeyman’s exams:
two days at full pay for every worked month.

e After six months of consecutive employment in the field of work: one month at full pay.

e After one year of consecutive employment in the field of work: one month at full pay
and one at day-work pay.

e Afterthree years of consecutive employment in the field of work: one month at full pay
and two at day-work pay.

Electricians

*  During the first year of employment with the same employer: two days at the fixed
wages for very worked month.

e After one year of employment with the same employer: one month at the fixed wages.

e After three years of employment with the same employer: two months at fixed wages.

e Afterfive years of employment with the same employer: two months at fixed wages
and one month at the day-work pay.

The aforementioned collective agreements also contain provisions on the transfer of
earned rights between employers; however, the rules on this vary between the
agreements. The general rule is that an employee who has worked for 3 or 5 years with
the same employer may transfer a part of his/her earned rights to a new employer.

If an employee becomes incapable of working due to an accident at work or if the
employee has an accident on his/her direct route to or from work, also if an employee
becomes ill from a work-related illness, the employee shall maintain his/her day-work pay
for three months in addition to the aforementioned sick-leave right. This additional right
is an independent right and does not affect the employee’s other sick-leave rights.

The employer may request the employee to provide a medical certificate stating that he/
she was incapable of working because of illness or accident. The employer pays for the
medical certificates he/she requests provided that the illness was notified on the first day
of iliness.

lliness of employees’ children

If an employee needs to care for his/her sick children under the age of 13 and if other care
cannot be arranged, the employee shall maintain his/her day-work pay and the shift
differential (if applicable). During the first year of employment with the same employer
the employee has the right to two days per every worked month until the right becomes
12 days per every 12- month period.

Accident insurance

The employer is obligated to take out insurance for his employees against death,
permanent disability and/or temporary disability resulting from accidents at work or en
route from home to the workplace and from the workplace to the home.



e Eftir priggja dra samfellt starf hja sama atvinnurekanda, einn manudur a fullum
launum og tveir @ dagvinnulaunum.

Byggingaridnadarmenn

*  Fyrstu sex manudina i starfsgrein ad afloknu sveinspréfi, tveir dagar a fullum
launum fyrir hvern unninn manud.

e Eftir sex mdnada samfellt starf i starfsgrein, einn manudur a fullum launum.

e Eftir eins ars samfellt starf i starfsgrein, einn ménudur a fullum launum og einn &
dagvinnulaunum.

e Eftir priggja dra samfellt starf i starfsgrein, einn manudur a fullum launum og tveir &
dagvinnulaunum.

Rafidnadarmenn

e Afyrsta starfséri hja sama atvinnurekanda, tveir dagar & féstum launum fyrir hvern
unninn Manud.

e Eftir eins ars starf hja sama atvinnurekanda, einn manudur a fostum launum.

e Eftir priggja ara starf hja sama atvinnurekanda, tveir manudir & féstum launum.

e Eftir fimm &ra starf hja sama atvinnurekanda tveir manudir & féstum launum og einn
manudur & dagvinnulaunum.

Ofangreindir kjarasamningar kveda einnig & um flutning dunninna réttinda milli
vinnuveitenda, en reglur um pad eru mismunandi milli samninga. Almenna reglan eru su
ao starfsmadur sem unnid hefur 3 eda 5 ar hja sama vinnuveitanda geti flutt hluta af
dunnum rétti til nys vinnuveitanda.

Ef starfsmadur forfallast af voldum slyss vid vinnuna eda slasast & beinni leid til eda fra
vinnu og eins ef starfsmadur veikist af atvinnusjukdémi, skal hann halda dagvinnu-
launum i prja manudi til vidbotar vid ofangreindan veikindarétt. bessi vidbotarréttur er
sjalfstaedur og gengur ekki & veikindarétt starfsmannsins.

Atvinnurekandi getur 6skad pess ad starfsmadur leggi fram vottord laeknis um ad hann
hafi verid 6vinnufaer vegna veikinda eda slyss. Atvinnurekandi greidir pau laeknisvottord
sem hann éskar eftir, ad pvi tilskildu ad veikindin hafi verid tilkynnt a fyrsta veikindadegi.

Veikindi barna starfsmanns

Ef starfsmadur parf ad sinna sjukum bérnum sinum undir 13 &ra aldri og annarri
umadnnun verdur ekki vid komid, skal hann halda dagvinnulaunum og vaktaélagi (ef vid
a). A fyrsta starfsari hja sama atvinnurekanda a starfsmadur rétt 4 tveimur dégum fyrir
hvern unnin manud, pangad til rétturinn verdur 12 daga a hverju télf manada timabili.

Slysatryggingar

Vinnuveitendum er skylt ad tryggja starfsmenn fyrir dauda, varanlegri érorku og/eda
timabundinni 6rorku af voldum slyss i starfi eda & edlilegri [eid fra heimili til vinnustadar
og fra vinnustad til heimilis.



If an employee stays outside of his home because of his work, the venue where he stays
replaces the home, and in such instance the insurance also covers normal travel between
the home and the venue of stay.

Termination of employment contracts

The principal rule in Iceland is that employers and employees are equally authorized to
cancel employment contracts without stating the reason for this. Employees are generally
hired without time limits, in which instance the employment contract is cancelled with a
termination notice period as stated in the collective agreements. The employment-
termination notice is mutual and such employment cancellations shall be in writing and
in the same language as the employee’s employment contract. The employee has the
right to an interview regarding the end of his employment and the reason for the
termination of his employment. The length of the employment-termination notice varies
between the collective agreements.

Workers

*  During the first two weeks of employment there is no employment-termination notice.

e After two weeks of consecutive employment with the same employer: 12 calendar
days.

e After three months of employment with the same employer: one month based on
the last day of the month.

e After three years of employment with the same employer: three months based on
the last day of the month.

Skilled metal workers

*  During the first year of employment: two weeks based on the end of the week.

e After one year in the field of work: one month based on the end of the month.

e After three years in the field of work: two months based on the end of the month.

e Afterfive years with the same undertaking: three months based on the end of the
month.

Skilled construction workers

*  During the first year of employment: two weeks based on the end of the week.

e After one year in the field of work: one month based on the end of the month.

e After three years in the field of work: two months based on the end of the month.
e Afterfive years in the field of work: three months based on the end of the month.

Electricians

*  Upon employment, unless limited to certain period of time: one month based on the
end of the month.

e After three years of consecutive employment with the same employer: two months
based on the end of the month.

e Afterfives years of consecutive employment with the same employer: three months
based on the end of the month.



Ef starfsmadur hefur vegna starfs sins vidlegustad utan heimilis, kemur vidlegustadur i
stad heimilis, en tryggingin tekur pd einnig til edlilegra ferda milli heimilis og
vidlegustadar.

Slit radningarsamninga

A islandi gildir si meginregla ad ad jafnt vinnuveitendum sem starfsménnum er heimilt
ad segja upp radningarsamningum &n pess ad tilgreina astaedur. Starfsmenn eru almennt
rddnir 6timabundid og er pa rddningarsamningum sagt upp med uppsagnarfresti skv.
kjarasamningum. Uppsagnarfrestur er gagnkvaemur. Uppsagnir skulu vera skriflega og
gerdar & sama tungumali og rddningarsamningur starfsmanns. Starfsmadur a rétt 4
vidtali um starfslok sin og dstaedur uppsagnar.

Lengd uppsagnarfrests er mismunandi milli kjarasamninga:

Verkafolk

e Fyrstu tveer vikurnar i starfi er enginn uppsagnarfrestur.

e Eftir tveggja vikna samfellt starf hja sama atvinnurekanda: 12 almanaksdagar

e Eftir prjd manudi i starfi hja sama atvinnurekanda: einn manudur m.v. manadamaét
e Eftir prju ar i starfi hja sama atvinnurekanda: prir manudir m.v. manadamét

Mdlmidnadarmenn

e Afyrsta starfsari: tveer vikur m.v. vikumot.

e Eftir eitt ar i starfsgreininni: eéinn manudur m.v. manadamat.
e Eftir prju ari starfsgreininni: tveir manudir m.v. manadamaét.
e Eftir fimm &r i sama fyrirteeki: prir mdnudir m.v. mdnadamot.

Byggingaridnadarmenn

e Afyrsta starfsari: tveer vikur m.v. vikumot.

e Eftir eitt ar i starfsgreininni: eéinn manudur m.v. manadamat.
e Eftir prju ari starfsgreininni: tveir manudir m.v. manadamaét.
e Eftir fimm &r i starfsgreininni: prir manudir m.v. manadamot.

Rafidnadarmenn

*  Vid rddningu, nema hun sé timabundin: einn manudur m.v. madnadamat

e Eftir priggja ar samfellt hja sama vinnuveitanda: tveir manudir m.v. manadamaét
e Eftir fimm &r samfellt hja sama vinnuveitanda: prir manudir m.v. manadamot
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End of employment

The aforementioned collective agreements contain provisions on longer employment-
termination periods at the end of employment of employees who have reached a high
real age and work seniority (both conditions met):

e After 10 years of consecutive employment and 55 years of age: four months.

e After 10 years of consecutive employment and 60 years of age: five months.

e After 10 years of consecutive employment and 63 years of age: six months.

The employee, however, may resign from work at three months notice.

Dues to the pension funds and trade unions

Dues to pension funds
According to law and the collective agreements, the employee pays a 4% pension-fund
due on all his/her wages and by the same token, the employer pays 8%.

If the employee makes a an additional contribution of at least 2% to a special savings
fund with his/her pension fund, the counter contribution by the employer shall be 2%.

Membership fee to trade unions

The trade unions are open to all employees in the relevant field of work at the union'’s
area. They are the lawful social partner negotiating the wages and employment terms of
their members. The employer is obligated to withhold from the employee’s wages his/her
membership fee for the relevant trade union according to the rules thereon stated in the
collective agreements. The membership fees are generally 1% of the wages and this
deducible item is stated in the payslip.

Dues to sick funds, vacation funds and education funds

Employers are obligated to pay dues to the trade unions’ sick funds and vacation funds,
according to the rules stated in the collective agreements. The collective agreements also
state the contributions by employers to the education funds.

Other provisions

The collective agreements have various other provisions on the rights and duties of
employers and employees, for example, on employment contracts and their contents,
payments for calls to work and standby shifts, deductibles from the wages because of
absence from work, provisions on travel and living expenses when working outside of the
defined work area, working clothes and the workplace facilities, damage to the clothes
and items of employees, work-group supervision and work foremanship, the election of
shop stewards and their rights at the workplace, etc. The collective agreement of general
workers contains various special provisions regarding certain groups of workers, for
example, construction workers, machine operators, drivers, workplace-cafeteria workers,
fish-processing workers, general industrial workers and cleaning workers.



Starfslok

i ofangreindum kjarasamningum eru akvaedi um lengri uppsagnarfrest vid starfslok
starfsmanna sem nad hafa akvednum lifaldri og starfsaldri (baedi skilyrdi uppfyllt):

e Eftir 10 &ra samfellt starf og 55 ara aldur: fjérir manudir

e Eftir 10 &ra samfellt starf og 60 &ra aldur: fimm manudir

e Eftir 10 &ra samfellt starf og 63 ara aldur: sex manudir

Starfsmadur getur hins vegar sagt upp starfi sinu med priggja manada fyrirvara.

18gjold til lifeyrissjoda og stéttarfélaga

18gjald til lifeyrissjods
Samkvaemt I6gum og kjarasamningum greidir starfsmadur 4% idgjald til lifeyrissjé0ds af
Ollum launum og vinnuveitandi med sama haetti 8%.

Leggi starfsmadur a.m.k. 2% vidbotarframlag i séreignarlifeyrissj6d skal métframlag
atvinnurekanda vera 2%.

Félagsgjald stéttarfélaga

Stéttarfélog eru opin 6llum launamdnnum i hlutadeigandi starfsgrein & félagssvaedinu.
bau eru I6gformlegur samningsadili um kaup og kjor félagsmanna sinna.
Atvinnurekanda er skylt ad halda eftir af launum starfsmanns idgjaldi hans til vidkomandi
stéttarfélags samkvaemt peim reglum sem kjarasamningar greina. Félagsgjald er
almennt 1% af launum og er sa fradrattur tilgreindur & launasedli.

18gjald til sjukrasj6ds, orlofssj6ds og starfsmenntasj6ds

Atvinnurekendum er skylt ad greida idgjold i sjukrasjodi og orlofssjodi stéttarfélaga,
samkvaemt peim reglum sem kjarasamningar greina. | kjarasamningum er einnig kvedid
4 um framlag atvinnurekanda i starfsmenntasjodi.

Onnur akvaedi

Kjarasamningar hafa ad geyma ymis 6nnur dkvaedi um réttindi og skyldur vinnuveitenda
og starfsmanna: m.a. um gerd rddningarsamninga og efni peirra, greidslur fyrir ttkoll og
bakvaktir, fradratt frd launum vegna fjarvista, ferdir og uppihald ef unnid er utan
skilgreinds starfssvaedis, vinnufatnad og adbunad a vinnustad, tjén a fatnadi og munum
starfsmanns, flokksstjorn og verkstjérn, kosningu trinadarmanna og rétt peirra &
vinnustad o.fl. [ kjarasamningum verkafélks eru ymis sérakvaedi sem snua ad tilteknum
starfshépum, s.s. byggingaverkamdnnum, taekjamonnum, bifreidastjérum, starfsfolki
motuneyta, fiskvinnslufélki, idnverkafélki og raestingafdlki.

Stéttarfélog veita ndnari upplysingar um efni kjarasamninga.
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[ Employer ]
[ Address ]
[ National ID no. ]

[ Employee ]

[ Address ]

[ National ID no. ]
Job title

General worker

Wages deposited into bank account no.

Payslip

Pay period 1.-30.09 2008
Pay day 10/1/08
Total wages 198,529
Total deductibles 64,849
Paid wages 133,680

Wage items Hours Scale Amount of wages Total since New Year's
Daytime 173.33 860.85 149,211 1,342,900
Overtime 20 1549.56 30,991 278,921
Other 0 0 - -
Other 0 0 - -
Holiday pay 10.17% 18,327 164,939
Total wage items | 198,529
Deductibles Total since New Year's
Pension fund 4.00% 7,941 71,470
Additional savings 2.00% 3,971 35,735
Trade union 1.00% 1,985 17,868
Other
Pay-as-you-earn tax base 186,617
Tax percentage 35.72% 66,660
Tax discount 34,034
Paid taxes 32,626
[Vaction pay deposited at bank | | 18,327
Total deductibles | 64,849
Paid wages | 133,680
Vacation from 1 May 2008 91,633

Vacation pay balance

Vacation right




[ Atvinnurekandi ]

[ Heimilisfang ] Launasedill
[ kt. ]

Launatimabil 1.-30.09 2008
[ Starfsmadur] Utborgunardagur 10/1/08
[ Heimilisfang ] Samtals laun 198,529
[ kt.] Samtals fradrattur 64,849
Starfsheiti Verkamadur Utborgud laun 133,680

Laun 16gd inn & bankareikning:

Launalidir Timar Taxti L had Samtals fra aramétum
Dagvinna 173.33 860.85 149,211 1,342,900
Yfirvinna 20 1549.56 30,991 278,921
Annad 0 0 - =
Annad 0 0 - -
Orlof 10.17% 18,327 164,939

Samtals launalidir [198,529

Fradrattarlidir Samtals fra aramétum

Lifeyrissjodur 4.00% 7,941 71,470

Vidbdotarsparnadur 2.00% 3,971 35,735

Stéttarfélag 1.00% 1,985 17,868

Annad

Stadgreidslustofn 186,617
Skatthlutfall 35.72% 66,660
Persdnuafslattur 34,034
Skattgreidsla 32,626

Orlof lagt i banka [ 18,327
Samtals fradrattarlidir | 64,849
Utborgud laun [133680

Orlof fra 1. mai 2008 91,633

Fritokuréttur:



